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Summary  

There are around 209,000 people who were born in other EU countries (outside of 
the UK), accounting for around 4% of Scotland’s total population. Those born in 
other EU countries but currently living in Scotland are more likely to be economically 
active, more likely to be in work and less likely to be unemployed.  

Around one in twenty workers in Scotland were born in other EU countries. EU 
workers are most strongly represented in Scotland’s hospitality and manufacturing 
sectors. However, there are more EU workers in banking and finance (20,000) than 
in manufacturing (12,000).  

There are around 33,000 workers born in other EU countries that are employed in 
public administration, education and health. The pattern of industrial employment 
among EU workers is markedly different in Scotland compared to other parts of the 
UK.  

EU workers in Scotland are paid a higher average hourly pay than any other part of 
the UK outside of London. This may point to EU workers engaged in higher value 
added activities in Scotland compared to the rest of the UK.  

Around 5.8% of the total value of employee wages in Scotland is paid to those born 
other EU countries. The higher share of employee income may be explained in part 
by those born in other EU countries working longer hours.  

Using an economic model and underlying data published by the Scottish 
Government the economic contribution of workers born in other EU countries was 
estimate to be around £7.3 billion in Gross Value Added (GVA) each year.  

These figures should be viewed as a snapshot of the contribution of workers born in 
other EU countries rather than the likely impact of any policy changes. For example 
wages, migration flows and employment levels are likely to adjust to policy changes.  

The industrial pattern of employment and income suggests workers born in other EU 
countries play a disproportionate role in supporting Scotland’s tourism markets and 
export markets. The role of workers from other EU countries in Scotland is focused 
more on international markets compared to the rest of the UK. 

1 Those Born in EU Countries Living in Scotland  

1.1 The call for evidence, issued by the Scottish Parliament’s European and External 
Relations Committee, asked for views on the position of EU citizens in Scotland. This 
note sets out information on the specific issue on the contribution that EU citizens 
make to Scotland’s economy and society.  
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1.2 It is difficult to measure the number of EU citizens living in Scotland and their 
social and economic contribution. An Office for National Statistics (ONS) research 
paper1 outlined the differences in migration estimates from the rest of the EU based 
on tax records and migration surveys (ONS, May 2016).  

1.3 This note uses data from the Labour Force Survey (LFS) to extend the Scottish 
Government’s Input-Output tables and economic impact model to estimate the likely 
contribution made to Scotland’s economy measured by Gross Value Added (GVA). 
This measure does not reflect the wider social contributions made by EU citizens.  

1.4 The LFS includes questions on the country of birth of those living in Scotland. 
The latest data available from the Quarterly LFS is shown in Table 1 below covering 
the period January to March 2016. Figures taken from the LFS are based on a 
survey and are estimates.  

1.5 There are around 209,000 people who were born in EU28 countries (outside of 
the UK) accounting for around 4% of Scotland’s total population. London has the 
highest share of its population born in other EU countries (12%).  

Table 1: Proportion of Residents Born in Other EU Countries 

 

SOURCE: Quarterly Labour Force Survey (Jan-Mar 2016) 

                                            
1
https://www.ons.gov.uk/peoplepopulationandcommunity/populationandmigration/internationalmigratio

n/articles/noteonthedifferencebetweennationalinsurancenumberregistrationsandtheestimateoflongter
minternationalmigration/2016 

https://www.ons.gov.uk/peoplepopulationandcommunity/populationandmigration/internationalmigration/articles/noteonthedifferencebetweennationalinsurancenumberregistrationsandtheestimateoflongterminternationalmigration/2016
https://www.ons.gov.uk/peoplepopulationandcommunity/populationandmigration/internationalmigration/articles/noteonthedifferencebetweennationalinsurancenumberregistrationsandtheestimateoflongterminternationalmigration/2016
https://www.ons.gov.uk/peoplepopulationandcommunity/populationandmigration/internationalmigration/articles/noteonthedifferencebetweennationalinsurancenumberregistrationsandtheestimateoflongterminternationalmigration/2016
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1.6 The figures shown in Table 1 are similar to those published by the ONS last 
month in the report Population of the UK by Country of Birth and Nationality: 20152 
(ONS, August 2016). This report included data from the Annual Population Survey 
(APS) showing that around 3.2 million non-UK born residents were born in the EU, 
around 5% of the total resident population in 2015. The report also shows 190,000 
non-UK born residents living in Scotland born in the EU, around 4% of the total 
population in Scotland in 2015.  

1.7 The above figures in Table 1 show non-UK born residents who were born in the 
EU. Some of the residents will be citizens of the UK or non-EU countries. The ONS 
report based on APS data showed that across the UK of the non-UK born residents 
who were born in the EU 16% of held British nationality, 83% held EU nationality and 
1% held non-EU nationality.  

1.8 Table 2 shows labour market indicators for all those aged 16 or over living in 
Scotland. Of those born in other EU countries around 128,000 were in employment. 
The economic activity rate of those born in other EU countries is markedly higher 
than the rest of the Scottish population.  

Table 2: Scottish Labour Market Indicators by Country of Birth 

 

SOURCE: Quarterly Labour Force Survey (Jan-Mar 2016) 

2 Employment by Industry  

2.1 Table 3 shows the industry of the main job of employment for all those born in 
other EU countries. The data available is limited and a small selection of industries is 
shown along with the share of overall employment in each industry accounted for by 
those born in other EU countries.  

                                            
2
http://www.ons.gov.uk/peoplepopulationandcommunity/populationandmigration/internationalmigration

/articles/populationbycountryofbirthandnationalityreport/2015-09-27 

http://www.ons.gov.uk/peoplepopulationandcommunity/populationandmigration/internationalmigration/articles/populationbycountryofbirthandnationalityreport/2015-09-27
http://www.ons.gov.uk/peoplepopulationandcommunity/populationandmigration/internationalmigration/articles/populationbycountryofbirthandnationalityreport/2015-09-27
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Table 3: Industry of Main Job in Scotland, Born in Other EU Countries 

 

SOURCE: Quarterly Labour Force Survey (Jan-Mar 2016)  

NOTES: Standard Industrial Classification (SIC) 2007 sections A to U noted in brackets 

2.2 In Scotland, those born in other EU countries accounted for around 5% of overall 
employment in Scotland. This share rises to 8.7% for distribution, hotels and 
restaurants or nearly one in every eleven jobs in the industry.  

2.3 The pattern of industrial employment shown in Table 3 is markedly different in 
Scotland compared to other parts of the UK. For example, nearly one third of 
London’s construction jobs were accounted for by those born in other EU countries.  

2.4 The pattern of industrial employment in Table 3 can be shown in terms of wages 
paid to workers in their main job. Table 
4 shows the average gross hourly pay 
for those born in other EU countries by 
countries and regions across the UK.  

2.5 Scotland has the highest average 
hourly gross hourly pay outside of 
London for those born in other EU 
countries. This suggests EU workers 
are engaged in higher value added 
activities in Scotland compared to 
many other parts of the UK.  

Table 4: Average Gross Hourly Pay, 
EU countries (right) 

SOURCE: Quarterly Labour Force Survey 
(Jan-Mar 2016)  
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NOTES: Figures show hourly pay for employees 

 

2.6 Hourly pay was adjusted for the number of hours worked and the number of total 
number of employees. Table 5 provides an estimate of the share of the total value of 
employee wages paid to workers born in other EU countries.  

2.7 Around 5.8% of employee wages in Scotland are paid to those born in other EU 
countries. This share rises to 13% in distribution, hotels & restaurants or more than 
one in every eight pounds paid to workers. Where the share of employee income is 
higher this may be explained in part by the number of hours worked by EU workers.  

Table 5: Share of Employee Income, EU countries 

 

SOURCE: Quarterly Labour Force Survey (Jan-Mar 2016)  

NOTES: Standard Industrial Classification (SIC) 2007 sections A to U noted in brackets  

3 Economic Contribution of EU workers  

3.1 Scotland’s Input-Input Tables3 are published annually by the Scottish 
Government (July 2016). The Input-Output Tables are used to produce 
macroeconomic models to simulate the economic impact of public policy.  

3.2 The tables include the most detailed breakdown available of income from 
employment by industry sector. Two approaches were used to estimate the overall 
income from employment for workers from other EU countries. Firstly the overall 
share of employee income (5.8%) shown in Table 5 was applied to the measure of 
income from employment from the Input-Output Tables to estimate income from 
employment for workers born in other EU countries.  

3.3 The additional components of Gross Value Added (GVA) are ‘taxes less 
subsidies on production’ and ‘gross operating surplus’. Income from employment is 
by far the largest component of GVA in Scotland. If the remaining components of 

                                            
3
 http://www.gov.scot/Topics/Statistics/Browse/Economy/Input-Output 

http://www.gov.scot/Topics/Statistics/Browse/Economy/Input-Output
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GVA were also distributed using the same shares as for income from employment 
then an estimate of the contribution towards Scotland’s GVA can be produced.  

3.4 Using the overall share of employee income (5.8%) the contribution of those 
workers born in other EU countries is £7.3 billion (in 2016 prices). The latest Input-
Output tables are shown in 2013 prices and GVA was adjusted to 2016 prices using 
HM Treasury deflators4.  

3.5 The second approach uses the employee income share for individual industries, 
shown in Table 5. Where employee income shares were not available for individual 
industries an estimate was based on the share of employment (summarised in Table 
3). The second approach suggests the contribution of those workers born in other 
EU countries is £7.4 billion (in 2016 prices).  

3.6 These figures should be viewed as a snapshot of the contribution of workers 
born in other EU countries rather than the likely impact of any policy changes. For 
example wages, migration flows and employment levels are likely to adjust to policy 
changes.  

3.7 The wages paid to workers are a primary input rather than a final demand 
market. It may be more appropriate to apply forward linkage multipliers to wages 
showing how the inputs from workers help support sales to final demand markets. 
The development of economic models and multipliers in discussed in the Scottish 
Government’s methodology guide5.  

3.8 The industrial pattern of employment and income suggests workers born in other 
EU countries play a disproportionate role in supporting tourism markets and export 
markets. It is not unreasonable to suggest that the role of EU workers in Scotland is 
focused more on international markets compared to the rest of the UK.  

Richard Marsh & Thomas Kane  

Richard Marsh is an economist specialising in regional economic modelling and 
economic statistics. He is a member of two expert groups advising the Scottish 
Government on modelling and economic statistics. 

Richard is an elected Fellow of the Royal Statistical Society and Fellow of the Royal 
Society for the encouragement of Arts, Manufactures and Commerce (RSA). He was 
recently invited to join an external panel advising the UK Statistics Authority (UKSA).  

He recently completed a three year secondment at the Scottish Parliament leading 
the scrutiny of economics and statistics during the Scottish independence 
referendum and the devolution of new powers to Scotland.  

Richard has led high profile economics research projects for the Office of the First 
Minister for Wales, the Office of the First Minister and Deputy First Minister for 
Northern Ireland, the Office of the Chief Economic Advisor for Scotland and the 
European Commission.  

                                            
4
 https://www.gov.uk/government/collections/gdp-deflators-at-market-prices-and-money-gdp 

5
 http://www.gov.scot/Topics/Statistics/Browse/Economy/Input-Output/MultiplierMethodology 

https://www.gov.uk/government/collections/gdp-deflators-at-market-prices-and-money-gdp
http://www.gov.scot/Topics/Statistics/Browse/Economy/Input-Output/MultiplierMethodology
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Richard led a review for the Scottish Government investigating the possibility of a 
quarterly GDP expenditure measure including a review of the data available, 
literature and best practice from other countries. The outcomes of the review helped 
form the Scottish National Accounts Programme (SNAP).  

Thomas Kane is 4-consulting’s research manager and is currently working with 
Richard on tax-benefit microsimulation modelling in Scotland. Thomas is a PRINCE2 
qualified consultant and has completed socio-economic data analysis to support the 
development of several community plans. Prior to joining 4-consulting last year, 
Thomas worked for the Bank of New York Mellon and Fife Council. 

 

 

 

 

 

 

  


