
Correspondence from the Commissioner for Ethical Standards in Public Life in 
Scotland to the Clerk to the Standards, Procedures and Public Appointments  in 
response to the letter from Stewart Stevenson MSP, Convener  of the Standards, 
Procedures and Public Appointments Committee, on 10 December 2013 
 
 
I refer again to the Convener’s letter of 10 December requesting estimates of costs 
which might be incurred in investigating complaints about failure to comply with the 
Committee’s proposed amendments to the Parliament’s interests regime. 
 
The estimates which follow are based on an analysis of the staff time involved in 
dealing with a number of conduct complaints which have been investigated over the 
course of the current year.  I think it appropriate to focus on the resources involved in 
investigating and reporting on those which are more complex.  That is because the 
costs involved with straight forward cases are small, and therefore more readily 
absorbed, and because I think it possible that in the early period of a new regime, 
before the rules have been tested and had time to settle down, complaints may be 
difficult to assess. 
 
Investigating Officer costs average at around £1000 per case.  However, the more 
complex complaints have consumed between £4000 and £6000 each of 
investigating officer salary costs.  I would suggest that it would be reasonable to add 
on an approximate figure of £1000 per investigation to cover my own time and that of 
the administrative staff in this office.  I am excluding expenses for travel and 
accommodation in cases where witnesses have to be interviewed, and all 
overheads.  Investigating Officers are appointed at Grade 6 on the SP staff pay 
scale.  Administrative staff are assimilated to Grade 2 on that scale.  
 
I have no way of estimating the number of complaints which might be 
received.  Equally, I am unable to say whether these potential, additional costs could 
be absorbed within budgeted expenditure.  That will, of course, depend on the 
volume of complaints.  I would point out, however, that the volume and complexity of 
complaints received by this office over the last two years has exceeded the 
allocation for staff costs made in the approved budgets.  If that pattern were to 
continue, it is clear that any additional work would bring a requirement for additional 
funding. 
 
I hope this is helpful. Please let me know if you think I can be of any further 
assistance in this connection. 
 
 
 
 


