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Email from Assistant Clerk to Julie Amory, Olympic Delivery Agency, 16 
December 2011  
 
Dear Julie and Loraine,  
 
Inquiry on living wage in Scotland  
I am writing to you on behalf of the Convener of the Committee, Joe FitzPatrick 
MSP, to thank you both for giving oral evidence to the Committee on Wednesday 14 
December. The Committee found the session most informative in relation to the 
operation of living wage policy in London. During the meeting I noted two specific 
issues from the evidence session on which the Committee would like supplementary 
information.  
 
The first is whether you could provide any information on the percentage of public 
sector contracts awarded by the ODA and LOCOG to contractors who pay a living 
wage to their employees, as opposed to contracts awarded to contractors who don‟t 
pay a living wage? It would be helpful if you have such information, if you could 
provide this to us in writing.  
 
The second point referred to the research which has been commissioned from the 
IPPR by the Trust for London in relation to the impact of the living wage, and the 
extent to which it alleviates in-work poverty. It would be helpful if you could provide 
us with more information on this research, the background to why it was 
commissioned and when it is likely to become available. 
 
Regards 
Seán Wixted 
 
Response from Julie Amory, 19 January 2012 
 
Query relating to contracts awarded and LLW 
In response to the Committee‟s question we do not have data for LOCOG contracts 
as they operate separately from the Olympic Delivery Authority. 
 
Regarding the ODA awarded contracts we did not measure this merit.  We do 
however, know that 81.2 per cent of the workforce on the Olympic Park declared 
themselves as earning the London Living Wage (LLW) or above at their point of their 
enrolment. 8.4 per cent of the workforce stated that they were not paid the LLW, with 
the remaining 10.4 per cent preferring not to say. 
 
With sixty-one per cent of the workforce on the Athletes‟ Village declared themselves 
as earning the London Living Wage (LLW) or above at the point of their enrolment. 
Only eight per cent of the Village workforce stated that they did not get paid the LLW, 
with the remaining 31 per cent stating that they „preferred not to say‟. 
 
I hope this answers the Committee‟s question, however, I am happy to accept 
additional queries if necessary. 
 
Regards 
Julie Amory 


