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I am a single father and have been a single father with my three daughters in my 
care since June last year through an unfortunate set of circumstances. Previously I 
was living in London with my partner, she is in London while the long term future of 
the girls becomes clearer. 

The problems I face are I am sure are very similar to those of single mothers but 
specifically the problems I face are: 
 
1. Childcare is difficult to arrange and outrageously expensive. For three children 
with a childminder it is easily £1000 a month for me, more in the holidays. That's 
£12,000+ a year out my salary and I'm having to pay a childminder a retainer when  I 
have the children and I on holiday and I have to pay a childminder when the children 
are sick and I lose a day’s wages because I can't turn up to work ( I am self-
employed). Therefore I not only lose a day’s pay, but I also have to pay a 
childminder to do nothing as the sick child is with me. The tax breaks for childcare 
are derisory. Children are a benefit to society as a whole as they will be the doctors 
to look after us when we are old, to pay the taxes for services we need when we are 
old and to do the jobs that we will need done when we are old. Therefore why 
shouldn't childcare be paid out of general taxation just like schools? We pay for 
children’s healthcare and education from general taxation – if this is a principle of 
society, why should it stop when the school gates close?  Why should we change to 
right wing values of “pay for childcare individually” when school is shut but left of 
centre social values when school is open? I am registered on numerous websites 
and with numerous agencies yet cannot get a nanny in Edinburgh because they all 
want full time work only, and I have to pay for the privilege of contacting childcare 
providers on most sites. There should be more wrap around and after school clubs 
where the children can play in a group after school or do homework rather than 
being shuttled to childminders and other carers. I do not have family or friends I can 
call on for free childcare, my mother passed away last year. Childcare is all the more 
expensive due to 1/3 of my childcare costs being mopped up by having to pay for the 
whole Friday afternoon as the schools shut at lunchtime on a Friday. When I went to 
school, the school shut at the same time every day. 
 
2. There is not an adequate network of emergency child care. I have registered with 
various childcare websites and when one of my children wakes up and says they are 
too ill to go to school, there is no emergency network I can plug into to allow me to 
go to work, earn a living and pay tax on that day’s income. Instead I have to take a 
day off and lose wages. I lose out, my employer loses out, the nanny who could have 
been looking after my child loses out and the economy loses out too because less 
earnings means less tax. Why is there no childcare options I can use if my children 
are too unwell to go to school but not too sick to go to hospital? We are encouraged 
to use childminders because of the tax breaks but childminders do not generally offer 
beds or look after sick children. 
 



3. Most childminders don't work after 6:30pm. This is impractical for someone who 
has a 1 hour commute. Any issues with traffic or public transport and I can't get back 
by 6:30pm. Of course I can't do overtime either, overtime is common in my industry. I 
feel this puts me at a career disadvantage. Although I live in Edinburgh and there is 
great public transport, the 6:30 cut off effectively excludes me from most jobs in 
Glasgow should one come up there. Furthermore I am excluded from business 
breakfasts, networking meetings in the evenings and even a quick after work drink 
means I can’t get back in time to pick up my children from the childminder at 6:30. 
It’s exclusionary because it denies me the opportunity to further my career via 
socialising with my work colleagues or attending work related talks in the evening, 
such as those put on by computer related organisations in Edinburgh. I was on 2 
committees this time last year but simply cannot attend meetings due to the 
childcare and have had to give this up. 
 
4. The fact that childminders don't work after 6:30 is also a problem on school parent 
nights when I am attending with one child, but need the other two to be looked after 
someone. This is a cost for me, directly incurred because of a school event. 
 
5. There are no obvious networks for single dads to plug into, so that we can help 
one another out on an informal basis with childcare. 
 
6. Unlike when I was living in London, there are no dentists or doctors offering 
Saturday appointments in Scotland. Therefore I have to take unpaid leave to go to 
the dentists, as I am self employed and I am unable to take my children to the 
doctors and dentists at the weekend and have to take unpaid leave Mon-Fri to do 
this instead. This is grossly inconvenient and expensive. The so called extended 
hours at the surgery Mon-Fri are no use, I need appointments at 7pm at night. Both 
Doctors and dentists need to offer Saturday appointments and appointments at 7pm 
in the evening to accommodate self employed single parents. Not only do I lose 
wages if I am not at work, but I might lose customers too as they will take their 
business elsewhere if I am not available. My daughter goes to hospital approx. 30 
times a year, again this is all during the week and time off work.  
 
7. I struggled to hold down a job at an insurance company, and they were concerned 
about the amount of time I had to take off because my children were sick or had 
doctors appointments. I wonder if they would have raised the same concerns about a 
woman in the same position when in fact my boss, a woman, was able to hold down 
a 3 day week and had children to look after. The message this sent to me was that 
it’s OK to work part time if you are a woman with children but if you are a single dad 
then you are expected to be there 5 days a week. 
 
8. Before I became a single dad I was living separately from the children and able to 
do whatever work I found as a freelance IT consultant. This involved travel and 
overnight stays across the UK and Ireland. Now as a single dad I am restricted to 
jobs that get me home every night guaranteed by around 7pm at the latest, 
preferably 6:30pm when my childminder stops work. Even a day trip from Edinburgh 
to London for a business meeting causes difficulties and trips involving overnight 
stays are impossible due to no childcare and even if I did have childcare, the 
overnight costs would not make it worthwhile to go out to work. It's quite plain why 
women favour certain types of work - they are more compatible with childcare. It's 



also clear to me why many "men's" jobs are often better paid, because they involve 
an anti social element of travel or hours and fewer people are prepared to do them, 
invariably this means fewer women but also single men are excluded too. I think this 
is indirect discrimination. 
 
9. Related to point 7, I think there is a huge and unnecessary dependency on travel 
and having to be in a particular place to work. This is a hangover from an industrial 
revolution mentality when we all went to work in factories. There are large number of 
jobs that can be done just as effectively from home. The technology has been there 
since the 1990s, it is the social attitude which needs to change. I shouldn't be forced 
to have a one hour commute each way to go into a city only to work for a company 
where the development is outsourced to Poland or India.  I wrote a letter (see below) 
to a national paper to highlight some connected issues. It is time the Scottish 
Parliament took a lead in this, the consequences would make Scotland a world 
leader in social change and open up a huge number of opportunities to single 
parents, help their costs and childcare arrangements - as well as being green. If the 
Scottish Government embraced the points in the letter below, then many of the areas 
in which single fathers, single mothers and parents in general are discriminated 
would significantly reduce or disappear altogether.  
 

Dear Editor  
 
As someone who returned to Scotland earlier this year after having lived in 
London for a while, I still get calls from agencies with out of date contact 
details who believe I still want to work in London.  
 
Surprisingly many of these jobs involve working with outsourced developers in 
India and Poland, yet require me to be physically in London to do this. This is 
madness. As a single father of three, I am not happy about being forced to 
relocate myself and my children for a job that can effectively be done over the 
internet and phone from anywhere in the UK or indeed any compatible 
timezone. It is this logic which persists in the ongoing case for HS2. £50Bn in 
costs for what is in part a super commuter train for people who need to be in 
London half an hour sooner. The solution is either to schedule the meeting for 
half an hour later or to effectively use technology which has been readily 
available for years to hold the meeting by video conference. Not only do you 
save all the travelling time and costs, it's greener too. Unless you are sleeping 
with your customers, a face to face meeting is not necessary - especially 
when so much work is outsourced abroad anyway. It makes me laugh when 
people write comments about train travel and how they can work productively 
on a train journey yet still need to end up being in an office to actually do 
work. 
 
I would call on the Scottish government to take a lead in resolving this 
madness and to require companies over a certain size to offer a proportion of 
relevant jobs on their books as distance working, ideally 10% and including 
any jobs managing overseas workers. This technology has been available for 
decades and for even longer companies have effectively outsourced work to 
different continents and had company subsidiaries that "remote work", so why 
not individuals?  



 
Having more people work from home would relieve pressure on city housing 
markets, encourage the rural economy and employment, help disabled people 
who have transport difficulties, encourage a development of digital 
technologies, make Scotland a leader in a social revolution away from the 
19th century mentality of going to a factory for everyone to work in one place, 
promote Scotland as a forward thinking place of work in the global 
marketplace, reduce over congestion in cities, promote rural economies, 
assist parents and carers to balance childcare and work, decrease the need 
for transport (and hence be green), reduce the need for children to move 
when their parents change job and above all increase social stability.  
 
All those advantages and more.  Many startups embrace remote working, yet 
many bigger companies are still requiring people to work in offices 5 days a 
week with all the congestion and lifestyle disruption which this causes. The 
number of people teleworking most of the time in the UK is still only 2.5% 
according to EU research.  
 
Yes we need a digital infrastructure to make this happen although large parts 
of what we need have been in place for years, but we also need social 
change to go along with it. Can the government take a lead on enabling the 
social change to take advantage of the new digital infrastructure being created 
and put an end to the madness and discrimination of commuting? 
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