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Although I am a very positive and cheerful person, recently I started asking myself “Why 

I had to invest so much time and efforts in studies? ”, “Was it worth to spend eight years 

studying and graduating from three universities in three different countries, learning at 

advanced level two other languages except my native tongue?”, “Why the responds to 

my job applications often start with the words:  We have reviewed your details and 

unfortunately regret to advise that we will not be taking your application to the next 

stage. This is because we have other candidates who we believe are a closer fit to what 

our company is looking for”. As a part of the minority ethnic groups in Scotland, initially I 

mixed my respect and admiration to the country and its nation, with the obedience and 

resignation. Being so difficult to find a job related to my qualifications seems to be not 

only a matter of bad luck but it seems to be caused by something else, something which 

no one will tell publicly – I am Bulgarian and my experience confirms that there is 

employment discrimination to non-Scottish people. 

This is my story: 

I am a 28 year-old graduate of three universities. My qualifications and grades are as 

follows: Bachelor Degree in Accounting and Controlling, Varna University of Economics 

(Bulgaria), grade 5,25 out of 6,00; Master’s Degree in International Business, Katowice 

University of Economics  (Poland), grade 4,88 out of 5,00; and Bachelor of Accounting 

with Honors, University of the West of Scotland, Second Class Upper Division (2.1). 

Along with these qualifications I completed a full-time course ESOL: Higher, SQA, grade 

A and full-time NC Music course, passed with promising result.  

Having been living in Scotland since September 2010, I have got a great variety of 

experiences – positive and negative, being assisted and ignored.  

When I received my first work permit for up to 20 hours a week in May 2011, after 9 

months struggling, I was hopeful that this is the beginning of my professional career. I 

believed that my skills and qualifications will be appreciated and that it will not take that 

long to get accountancy job or at least internship in Scotland. I remember myself looking 

for any kind of job suitable for graduates and young people without special 

qualifications. After 3 months of job hunting, I was employed as a Kitchen porter in a 

restaurant. I remember the majority of the staff being from minority groups (Hungarian, 

Polish, Bulgarian, Portuguese, Spanish) working much harder and, in addition, working 



more hours than the local staff members. The pay rate has always been confidential 

and cannot say whether the non-Scottish people were paid less. I tend to think that 

people on the same job roles have the same hour rate. However, the problem exists in 

the distribution of the job posts. There is an unwritten rule that the easier jobs and the 

better paid jobs are given to the Scottish. The jobs which tend to be harder are given to 

the immigrants, because no one else wants to do them.  

In March 2012 I changed my first Kitchen porter job with another Kitchen porter job, 

seeming to be a better opportunity. My over 3 year experience there confirm that the 

lighter and non-demanding jobs are given to the local people, and the unwanted jobs 

are for the foreigners who are able to replace two or three Scottish people doing this 

job, they are reliable and punctual, ready to cover another member of the team anytime, 

even when being on holidays, or having a day off. 

I am the good Kitchen porter of the company, having accounting and business degrees, 

speaking languages, being much more competent about various things. Unfortunately, 

my intensive job searching in the finance and accountancy field seems to be vain. Each 

time the employers have a very good excuse why they are not taking me. When I asked 

for help in the Job centre I was said that because of my current employment status, I 

am not eligible to be given any advice and help. They treat my Underemployment as an 

Employment. 

The second good Kitchen porter of the company is my husband – a qualified Vet, 

registered with the Royal College of Veterinary Surgeons, experienced but not having a 

vet experience in the UK and this prevents him to find a job as a vet. Having applied for 

each possible veterinary vacancy in 30 miles distance, he is always been answered the 

same way “Other candidates are more suitable than yourself”. 

We will keep trying to find jobs related to our university degrees. Until then, we will be 

the best Kitchen porters of the restaurant who cannot sit while at work, cannot have 

long chats with the others, cannot stop working for a while but can hope and work hard 

towards their goals. 
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