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Pfizer is one of the world’s premier innovative biopharmaceutical companies, 
discovering, developing and providing over 100 different medicines, vaccines 
and consumer healthcare products that help save and transform the lives of 
millions of people in the UK and around the world every year. 

Pfizer has a long and proud history of being part of world class science in the 
UK. From being the first company to mass produce penicillin back in the 
1950’s, to the discovery of new treatments in important areas of unmet 
medical need including heart disease, HIV and acute pain. 

We invest time, knowledge and money, working alongside the best of British 
science to find and develop new medicines and vaccines. Today, in addition 
to our research centres in Cambridge and Sandwich, we are involved in 
hundreds of research collaborations and alliances. By partnering with 
scientists, academics and clinicians throughout the UK, we are working to find 
the new medicines and vaccines of the future. Scotland is a preferred location 
for us to place clinical trials through our INSPIRE programme (Investigator 
Networks, Site Partnerships and Infrastructure for Research Excellence) 
where we create strategic partnerships to ensure we focus our efforts in 
places where the most impactful and successful research is conducted 
around the world. Through our Rare Diseases Consortium we are partnering 
with the University of Dundee with a focus on treatments for Cystic Fibrosis. 
We also collaborate with University of Dundee on anti-microbial stewardship 
via an online course for health care professionals. 

Our research activities here span more than 60 years. Over the last decade 
we have invested almost £3 billion in UK research to develop the medicines 
and vaccines of the future for debilitating conditions including pain, cancer, 
diabetes, arthritis and Alzheimer’s. Across the UK we have around 400 
collaborations and strategic alliances with external partners. 

We are committed to developing medicines, vaccines and consumer 
healthcare products to help improve and save the lives of people in the UK 
and across the world. We provide medicines for many common illnesses and 
conditions - such as cardiovascular disease, pain and arthritis - right through 
to medicines for rarer conditions, such as certain types of cancer or rare 
diseases that afflict only small numbers of people. 

We have 56 employees based in Scotland, engaged in our Commercial 
businesses and working with the NHS, Government, NGOs and many other 
organisations to improve the health of people in Scotland. 

Pfizer is committed to the principle of equality. We aim to provide equal 
opportunities by having a working environment free from unlawful 
discrimination, harassment, bullying or victimisation on the grounds of the 
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protected characteristics as defined by the Equality Act 2010. Through our 
recruitment processes we attract and evaluate applicants in a consistent and 
fair format utilising objective, re-defined criteria. We focus the evaluation of 
candidates against key competencies of the role. We have a strong focus on 
Diversity and Inclusion which starts at the very top of our organisation. 

We provide Hiring Managers with training and information on Unconscious 
Bias to be aware of any pre-conceived assumptions that could contribute to 
the evaluation of a candidate. We encourage Hiring Managers to PAUSE 
before engaging in the assessment of candidates with a series of 10 
questions.  These explore the assumptions that may exist about the 
candidate(s) and any influencing factors that may impact the objective 
assessment and encourage the Hiring Manager to focus on facts. 

We do capture pertinent data related to applicants and employees’ ethnic 
groups through the recruitment process, although applicants are not required 
to provide this.  We have not encountered issues with applicants refusing to 
provide this.   

We also conduct an annual Engagement Survey of all employees worldwide.  
This captures ethnic data if colleagues choose to provide it. Culture, 
Retention, Leadership and Inclusion are explored through a series of 
questions that are answered anonymously. Key questions such as ‘If I were 
offered a comparable position with similar pay and benefits at another 
company I would stay with Pfizer’, ‘I would like to be working at Pfizer one 
year from now’ and ‘At Pfizer we value diversity’. In this way we can measure 
how effective we are at creating a culture which is built on D&I.  
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