
1 
 

SUBMISSION FROM SCOTTISH ENTERPRISE 

INTRODUCTION 

Scottish Enterprise (SE) is pleased to submit written evidence on our budget 
proposals for 2012/13 to the Economy, Energy and Tourism Committee.  
 
This document sets out SE‟s draft budget proposals, based on our initial assessment 
of existing commitments, future spending priorities and policy considerations. Our 
Board will carry out their initial review of these proposals on 27/28 October 
and we will also consult with partners and stakeholders over the next few 
weeks.  Therefore these proposals are still subject to change, before they are 
formally approved by our Board in February 2012. 
   
We are confident of the difference we can make and the value we can bring to 
Scotland‟s economic prosperity.  Our assessment, drawing on independent 
evaluation and appraisal evidence, shows that our current proposals for 2012/13 to 
14/15 would lead to a cumulative impact of between £5 bn and £7.5bn of net 
additional GVA for the Scottish economy over the next 10 years, an investment 
ratio on total spend of between 6 and 9 to 1.   They will also contribute significantly to 
job creation, where our analysis also shows that our investment would deliver 
between 13,000 to 19,000 additional jobs by 2015. 
 
Our budget proposals are allocated and presented against each area of our 
operations.  However they should not be viewed in isolation.  Our approach to a 
company or project often involves a combination of support which might draw upon 
various products, services or investments in order to maximise impact.   In order 
to react to, and optimise the value from, opportunities as they arise we must remain 
flexible in directing our resources throughout each year and across the spending 
review period.  
 
We recognise that this has been a challenging spending review for the Scottish 
Government and that the important role of the enterprise agencies has been 
recognised. More than ever, we must continue to focus on where we make the 
greatest economic impact to support and accelerate Scotland's economic recovery. 
In this regard, we will be creative in our approach and work with others across the 
public and private sectors to achieve as much as possible with the collective 
resources we have. 
 
At the end of the last Parliamentary session, the previous Economy, Energy and 
Tourism Committee conducted a major review of the Enterprise Networks in 
Scotland.  In its final Report the Committee recognised; 
 

 The importance of the enterprise agencies in providing leadership in 

delivering the aims of the Government‟s Economic Strategy.  

 That resources to the agencies should be maintained and that there was 

no requirement for any structural change.   
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 That there should be a single focus on the energy sector, with additional 

resources targeted at renewables in order to seriously exploit emerging 

opportunities. 

We welcomed the findings of the Committee and we firmly believe that these budget 
proposals acknowledge those findings and clearly demonstrate what we can do 
to support a thriving private sector to create new jobs through growth. 
 
CURRENT ECONOMIC OUTLOOK 

Recent independent assessments suggest that the economy is improving slowly.  
The Lloyds TSB Business Monitor1 forecasts a protracted, slow and moderate 
recovery. Independent forecasts on outputs have been revised down, with 
predictions that output will not return to pre-recession levels until the end of 2012. 
 
Global economic prospects are weakening as the recovery slows, and there is a fear 
that the Eurozone could be pushed into recession.  This is significant as Europe is a 
key export market for Scotland. Despite depressed demand there was a strong 
recovery in export figures with sales increasing by 1.1% in the second quarter of 
2011 and over the year by 2%. Demand from emerging markets saw an increase in 
Scottish whisky exports in the first half of 2011, with global shipments being up 22% 
compared to the same period last year (up to £1.8bn from £1.47bn in the same 
period  - January to June 2010).  
 
In terms of employment Scotland‟s employment rate stands at 71.2%, compared to 
the UK average of 70.4%. The unemployment rate now stands at 7.9% (compared to 
the UK average of 8.1%).  If growth remains flat, there will be renewed pressure on 
employment figures. 
 
SE gathers data quarterly from a sample of customers.  The most recent survey 
reported that around 60% increased turnover over the preceding 6 months, 55% 
increased profits and 40% increased employment.   In line with this encouraging 
news, 50% reported an increase in exports. Of the 40% of account managed 
customers that had tried to access new funding, 75% were able to raise the required 
amount, however it has to be recognised that access to finance remains a concern, 
hence our intention to work more closely with the banks. 
 
We remain alert to risks to economic growth and recovery, including  

 Continued global instability, leading to depressed demands in established 

markets in Europe and the USA.  

 Continued difficulty in accessing finance could impact on companies‟ capacity 

to innovate, make capital investments or enter new markets. 

 Continued pressure on the attraction and retention of globally mobile talent.  

                                            
1 Lloyds TSB Scotland Business Monitor 3rd Quarter 2011 
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To address these challenges we are working closely with partners and our 
customers.  For example to mitigate depressed demand in established markets we 
are proactively supporting companies to develop their trade reach into fast growing 
markets.   
 
OPERATING PLAN PRIORITIES 
We will continue to focus on the five priorities set out in our Business Plan 2011-14 
to support economic recovery and long term growth. These are set out below: 
 
3.1 RENEWABLES  
 
SE has allocated significant financial and staff resources into developing a fully 
integrated programme approach to offshore wind, and is expanding this to include 
marine tidal and wave.  This approach aligns existing activity, such as account 
management and R&D support.  Across renewables our estimated total investment 
in the coming year will be approximately £64 million.   
The recent Offshore Valuation Study2 estimated that Scotland has 40% of the total 
UK offshore wind potential.  If wave and tidal potential is included there is, by 2050, 
potential to achieve an installed offshore capacity of up to 68 GW - enough to power 
Scotland 7 times over. 
 
3.2 GROWTH COMPANIES  

Reflecting the need to drive growth in the economy we will increase our investment 
in support for growth companies, responding to continued economic uncertainty and 
the challenges this presents. 
 
Scotland needs a thriving private sector, creating new jobs, investing in innovation 
and operating internationally.  SE‟s evaluation evidence, together with independent 
research, suggests that working with those companies that have the greatest growth 
potential produces the greatest impact. Independent evidence also shows that a 
relatively small number of companies make a disproportionate contribution to 
economic growth. NESTA‟s „The Vital 6%‟3 study shows that around 6% of SMEs 
generate around half of all GVA and employment growth. 
 
Our support to companies includes a wide range of business improvement services 
including lean management and manufacturing efficiency; innovation including R&D 
and the development of new products, developing international markets, strategy, 
leadership and workforce development. 
  
3.3 INTERNATIONALISATION  
 
The Government has set a target to increase international exports by 50% by 2017 
by enhancing and accelerating the implementation of Scotland‟s Trade and 
Investment Strategy.  Reflecting this ambitious target, the resources allocated to this 
area will be significantly increased. 

                                            
2  Offshore Wind Valuation Study - what is the value of the UK Offshore Energy Resource? 
3   “The Vital 6%,’, NESTA, October 2009.  Findings were further validated in ‘Vital Growth’, NESTA March 2011 
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This will be led by Scottish Development International, which operates as the trade 
and investment arm of Scottish Enterprise, Highlands & Islands Enterprise and the 
Scottish Government.  It coordinates the strategy and provides the expert 
international service across SE, HIE and the Business Gateway.  The funding for 
SDI activities is wholly contained within SE‟s budget other than the funding for 38 
staff who are directly funded by Scottish Government. 
 
Our services to companies here includes assistance with strategy development, 
preparing to export, missions and tailored support from market specialists. 
 
3.4 INNOVATION  
 
We continue to see a significant demand for R&D and innovation support from 
companies and the scope of SE‟s support for this area has widened considerably in 
recent years, with a strong focus on Scotland‟s globally competitive sectors. 
 
Low business expenditure on research and development (BERD) remains an issue 
for Scotland.  Innovation, which is wider than BERD alone, is a key driver of 
improvements in company growth and productivity.  Support for innovation is often 
delivered as part of a range of inter-related activities, along with leadership and 
internationalisation support. 
 
Examples of our innovation support includes the SMART programme, working with 
companies on „new to the world‟ technology, the R&D and Innovation support grant, 
and specialist support facilitated by our account managers.  
 
3.5 TRANSITION TO A LOW CARBON ECONOMY  
 
The global low carbon market is already worth £3 trillion annually and is forecast to 
rise to £4.3 trillion by 2014. It is vital that Scotland capitalises on its existing 
competitive advantage, and that we do even more to attract investment and help 
Scottish companies build a strong supply chain.  Scottish Enterprise is helping to 
create a globally competitive low carbon business environment which will help drive 
investment and unlock new market opportunities.   
 
Our current focus is on supporting Scottish companies to cut costs through 
increased resource efficiency (Scotland‟s economy could gain £600 million a year 
from productivity improvements and better business management of energy, waste, 
water and natural resources), and to innovate and diversify into new markets, 
technologies and supply chains - notably in renewable energy.   
 
DELIVERING FOR SCOTLAND – OVERVIEW OF BUDGET PROPOSALS 
 
Our business plan is structured around three strategic themes, as follows: 
 
4.1 Globally Competitive Companies 
 
Our support is designed to address the performance issues that are critical to long-
term business growth, including business efficiency, removing barriers to innovation, 
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and trade and export support.   We work with a wide range of companies across 
sectors and business models, including social enterprises. 
 
We work most intensively with 2,000 companies through account management and 
provide a range of other services to a wider group of companies.  We have already 
supported a further 4,400 in the first six months of 2011/12. Last year, the total 
number of companies we supported reached approximately 10,000. 
 
Recognising current issues concerning access to finance we are working with 
customers to understand their challenges in accessing bank finance and the cost of 
that finance.  As many of our customers are high growth companies capable of 
growing to a large scale quickly, we can help banks better understand the 
companies' growth opportunities and help to remove obstacles to bank lending, 
ensuring our companies have access to appropriate funding. 
 
SE‟s support for growth companies is complemented by the support for the wider 
population of businesses provided through the Business Gateway, led by Local 
Authorities. We work closely with our partners in supporting businesses to ensure 
that we jointly deliver the most effective service appropriate to the customer. 
 
4.2 Globally Competitive Sectors 
 
We work closely with the sector leadership to identify those opportunities within the 
sector where Scotland has competitive advantage.  These are summarised below: 
 

 Energy – including oil & gas, wind power and marine  

 Life Sciences & Chemical Sciences – stem cells, translational medicine, 
med-tech and pharma services, chemicals. 

 Enabling Technologies – Infomatics, advanced manufacturing. 

 Tourism – Key destinations and products, innovation and leadership. 

 Food and Drink – Opportunities in growth markets, through strategic themes 
of premium, health and provenance. 

 Financial Services – Asset management, insurance, banking. 

 Creative Industries – Digital media, games. 

 Aerospace, Defence and Marine – Diversification, innovation. 

 Construction & Forestry and Timber – Low carbon, innovation, technology. 

 Universities – internationalisation, commercialisation. 

  
4.3 Globally Competitive Business Environment 
 
Infrastructure investment remains focused on growth in the key sectors.  As some of 
our major infrastructure projects come to an end over the course of this spending 
review period we will be allocating an increasing proportion of this budget to the 
significant opportunities coming from the renewables sector.  Projects such as the 
National Renewable Infrastructure Fund will be a key aspect of this budget area. 
Broadband coverage and utilisation is vital to sustained economic development, 
particularly, though not exclusively in rural areas.  Building upon our work with 
partners in the South of Scotland Alliance we are developing our approach to this 
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area and how we could complement the Government‟s “Next Generation Digital 
Fund”. 
 
We will continue to maintain an appropriate property portfolio to support businesses 
in their development, although we do see opportunities for further disposals.  
Expenditure on this portfolio is significantly offset by income from tenants.  
 
Our investment funds will remain focused on improving the business finance market 
in Scotland and further details can be found below in the Scottish Investment Bank 
section. 
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Table 1 – 2011/12 Published Plan v Draft Budget 2012/13 

 2011/12 

Published 

Plan 

2012/13 

Draft 

Budget 

Change Change Explanation 

of Change 

  £m £m £m % Note 

Globally Competitive 

Business         

Strategy, Leadership and 

Organisational development 

11.2 12.5 1.3 11.6% 

 

1 

 

Domestic Market Development 

Business Efficiency  

Innovation and R&D Support 22.3 21.8 -0.5 -2.2% 2 

RSA and SMART Support 43.2 43.2 0 0%  

Enterprise Support 

Programmes 
5.6 5.7 0.1 1.8%  

Internationalisation, including 

export market development & 

GlobalScot 

13.0 16.6 3.6 27.7% 3 

Commercialisation - 

Development & Exploitation of 

Intellectual Assets 

16.3 9.0 -7.3 -44.8% 4 

Direct staff costs supporting 

globally competitive businesses 
29.2 29.9 0.7 2.4%  

TOTAL 140.8 138.7 -2.1 -1.5%  

Globally Competitive Sectors      

Industry Sector project support 14.7 14.1 -0.6 -4.1%  

Direct staff costs supporting 

globally competitive sectors 
8.1 8.0 -0.1 -1.2%  

TOTAL  22.8 22.1 -0.7 -3.1%  

Globally Competitive Bus      
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iness Environment 

Business Infrastructure 

Projects  
55.3 55.4 0.1 0.2%  

Urban Regeneration Company 

support 
12.5 0.0 -12.5 -100% 5 

Equity Investments and Loans 

(inc Scottish Loan Fund) 
36.0 36.0 0 0%  

Property Portfolio Operational 

Costs 
7.6 7.0 -0.6 -7.9%  

Direct staff costs supporting a 

globally competitive business 

environment 

4.5 4.5 0 0%  

TOTAL  115.9 102.9 -13 -11.2%  

Marketing, Research & 

Stakeholder Engagement 
     

Domestic 2.4 2.4 0 0%  

Overseas, including promotion 

of Scotland 
4.3 4.3 0 0%  

TOTAL 6.7 6.7 0 0%  

Running The Business      

Support staff costs 12.8 12.3 -0.5 -3.9% 6 

Premises and Facilities 

Management 
     

Domestic 14.7 13.6 -1.1 -7.5% 6 

Overseas 5.5 5.9 0.4 7.3%  

Corporate services, including 

ICT,  Legal, Travel etc 
12.6 11.5 -1.1 -8.7% 6 

TOTAL 45.6 43.3 -2.3 -5%  

       

TOTAL CASH INVESTMENT 331.8 313.7 -18.1 -5.5%  
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INCOME ANALYSIS      

Grant in Aid (net) 238.1 230.9 -7.2 -3%  7 

EU Funds 12.0 11.0 -1.0 -8.3%   

Property Disposals 35.6 27.5 -8.1 

-

22.8%   

Property Income 5.0 6.0 1.0 20%   

Co-Investment Fund 14.2 13.0 -1.2 -8.5%   

Scottish Loan Fund 10.0 10.0 0.0 0%  

Other Business Income 16.9 15.3 -1.6 -9.5%   

       

TOTAL INCOME 331.8 313.7 -18.1 -5.5%  

 

Table 1 - Explanatory Notes: 2011/12 Published Plan v Draft Budget 2012/13 

Significant changes to budget as referred to in Table 1 above are explained more 

fully below:- 

No. Explanatory Note 

1.  

 

Budget increased to facilitate an increase in the level of support provided by 

SE to companies to allow them to overcome the current difficulties 

experienced in securing match funding for investment/growth projects. Over 

the medium term, the budget increase may facilitate SE expanding the 

number of companies that it works with through our intensive account 

management activities. 

2. The budget is broadly static, the marginal decrease reflects:-- 

 A reduction in the current demand for direct R&D grant funding 

indicative of a general slowing of investment/growth plans within the 

company base. 

 This is offset by increased budgetary provision for the WATERS 

programme reflecting the strength of activity now anticipated in 

2012/13.  

3. The budget increase reflects the importance of this area in contributing to 

economic growth over the next few years given the anticipated relative 
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weakness of domestic markets.  The increase will provide funding for the 

continuation of the SMART Exporter and Export Explorer programmes and 

other activities planned to meet the Scottish Government target of a 50% 

increase in exports by 2017. 

4. The decrease reflects the on-going policy decision of reducing investment in 

Intellectual Asset Generation given the relatively low economic returns 

derived from this area.  This policy aligns with the conclusion of a number of 

existing projects thus naturally reducing our expenditure in this area. 

5.  As noted in the 2011 Spending Review, the allocation for URC activity will 

be transferred out of the SE budget in to a single regeneration budget (within 

the Scottish Government Infrastructure and Capital Investment Portfolio) 

6.  Reflects the on-going drive to achieve efficiencies particularly in Running 

the Business Costs.   

7. The figures are based on SE‟s cash Grant-in-Aid budget resources and 

therefore exclude the Ring-Fenced DEL (non-cash) allocation of £27.8m. 

The decrease in the GIA cash budget reflects the transfer of £12.5m in 

relation to URC funding as outlined in note 5. 

 

AREAS OF INTEREST  

We highlight here some specific areas that may be of interest to the Committee.  

5.1 Urban Regeneration Companies 

As noted in the 2011 Spending Review, the £12.5m allocation for Urban 

Regeneration Companies previously in SE‟s budget will now form part of the single 

regeneration budget (within the Infrastructure and Capital Investment portfolio). 

We will work with the Scottish Government and our URC partners to ensure that this 

transfer is managed smoothly. We will continue to work closely with the URCs and 

hope to continue to play an active part on their Boards. We will pursue opportunities 

to develop key sector projects with the URC's in areas such as tourism, renewables 

and financial services. Existing arrangements relating to joint ventures on SE land 

and personnel secondments will continue as planned.  

5.2 Scottish Investment Bank  

SIB operates as a division of Scottish Enterprise, is responsible for the delivery of 

our early stage equity products, and is the cornerstone investor for the Scottish Loan 

Fund (SLF) which is aimed at established growth and exporting companies to fund 

their growth ambitions.   Access to finance is primarily a role for the banks but where 
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there is evidence of market failure SIB will seek to intervene and address these 

gaps.  

The SIB funds are operated on a fully commercial basis with private sector partners 

and are delivered in a way that seeks to maximise net economic impact.  Products 

include the Scottish Seed Fund, the Scottish Co-investment Fund, the Scottish 

Venture Fund and the Scottish Loan Fund.  

During the period October 2006 to March 2011, the Seed Fund has invested £7.9m 

in 101 deals and achieved a total investment (public and private) of £21.9m. During 

the period June 2003 to March 2011, the Co-Investment Fund has allocated £70.4m 

to 442 investments with 177 companies and achieved a total investment (public and 

private) of £206.3m. During the period January 2007 to March 2011, the Scottish 

Venture Fund completed 47 deals with an investment of £41.7m and achieved a total 

investment (public and private) of £140.6m.  The Scottish Loan Fund was launched 

in 2011 and is now investing in established SMEs with growth or export potential. 

Across these four funds, we anticipate a further £36m of investment in 2012/13. 

5.3 Renewables 

The global renewable energy market has continued to grow.  In Scotland, the Low 

Carbon Economic Strategy and the Scottish Government’s Renewables Route 

Map set ambitious targets for reductions in carbon emissions and the proportion of 

energy demand to be provided by renewable energy.   

Offshore Wind represents a significant economic opportunity for Scotland, with the 

potential to create 28,000 direct and up to 20,000 indirect jobs by 2020, as well as 

a cumulative GVA impact of £7.1bn.  Should the industry develop without building a 

strong Scottish Supply Chain this could mean a loss of £5bn to the economy. 

A map of Scotland showing examples of a number of renewable energy investments 

and announcements is attached as Appendix 1. 

The sector brings new opportunities in the highly competitive market for inward 

investment. To date we have been involved in attracting significant investments from 

Mitsubishi (potential 200 jobs), Gamesa (potential 300 jobs) and Doosan Power 

Systems (potential 700 jobs), all of whom are intending to locate their research and 

development facilities in Scotland, and potentially their offshore wind turbine 

manufacturing.  This investment totals £300m and this will remain a key focus, 

with a number of discussions with other wind turbine and cable manufacturers 

progressing.   

Key activities include: 
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 Investing in sector level innovation through projects such as International 

Technology and Renewable Energy Zone (ITREZ), and the Offshore 

Renewable Energy Technology Innovation Centre (ORETIC)  

 The £35m POWERS (Prototyping for Offshore Wind Energy Renewables 

Scotland) fund has been launched recently, and focuses on funding wind 

turbine prototype testing. 

 Other key areas include wider supply chain development, incorporating 

initiatives such as the recently launched Supplier Directory and the Expert 

Help which has already supported 44 companies. 

 SE investment in Scottish companies includes Steel Engineering and 

Burntisland Fabrications (BiFab) which has successfully diversified from oil 

and gas to making jackets for offshore wind. 

The £70m National Renewables Infrastructure Fund (N-RIF) will aim to leverage 

£250m from other sources (inc. private).  SE and HIE will lead the allocation of this 

funding to support the development of port and near-port manufacturing locations for 

offshore wind turbines and related developments.  Allocations will be made in line 

with the strategic direction set out in the National Renewables Infrastructure Plan (N-

RIP), which was agreed by a wide range of stakeholders and partners.  One of the 

key criteria for approval is the impact the project will make on the development of a 

Scottish based manufacturing supply chain for the offshore wind sector.  It is 

anticipated that the first funding announcements will be made by the end of 2011. 
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5.4 Scottish Development International (SDI) 

As stated above, the budget for SDI is an integral element of SE‟s budget.  In the 

table below we highlight the resources directly managed by SDI: 

SDI Allocation 2011/12  (£m) 2012/13 (£m) 

SDI Staff Costs4 (SE funded) 8.9 9.5 

SDI Staff Costs (SG funded) 1.6 1.6 

Overseas Trade and Investment 

Office Costs  
4.5 4.9 

Overseas Marketing and Research 

Costs 
4.3 4.3 

Internationalisation Support for 

Business  
13.0 17.5 

Total   32.3 37.8 

 

During 2010/11 SDI‟s activity has directly helped to generate over £600m of 

planned inward investment for Scotland, creating and safeguarding over 9300 

planned jobs, and has helped 950 Scottish companies to target international 

markets. 

SDI has a wide-reaching international presence, with 22 trade and investment 

offices. SDI's in-depth knowledge and contacts opens doors for many Scottish 

companies looking to develop in global markets. The overseas field teams also 

develop strategic propositions to attract investment to Scotland, focusing on strategic 

investments to support the competitiveness of Scotland's growth sectors.  SDI staff 

also develop international commercial links to exploit Scotland‟s science and 

education base.   

A number of successful investments have been made recently, including; 

 Avaloq a Swiss company who are creating around 500 high quality 

software jobs over the next 5 years in Edinburgh.  

 Freescale opened a new Centre of Excellence in East Kilbride with 170 high-

value jobs underpinning the company's R&D activity in Scotland.     

                                            
4 Included in Direct Staff Costs supporting Globally Competitive Businesses 
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 Shed Media Scotland (acquired by Time Warner USA in August) announced 

it is to significantly expand its Scottish operations following the relocation of 

BBC show Waterloo Road to Scotland (230 new jobs) 

EFFICIENCY SAVINGS 

In the 2011 spending review SE and the four other Strategic Forum partners (HIE, 

Visit Scotland, SDS, and the SFC) have been asked to work together, and with other 

public bodies, to generate efficiency savings of £20m, £25m, and £40m respectively 

over the next 3 years. 

This will be a challenging task but SE has a good track record in this area where we 

have streamlined our operations and management structures, generating efficiencies 

through shared services, and refocusing our activity to deliver greater impact. From 

2008/09 to 2010/11 we generated cumulative savings of over £30m, 

significantly exceeding our 2% annual target. 

During this period, we generated savings by reducing our overall management 

expenditure and staff costs including: 

 reducing headcount by targeted voluntary severance programmes  

 sharing office space with other organisations 

 discontinuation of the Company Car Scheme as part of the sustainable travel 

policy 

 improving and increasing collaborative procurement practice 

STAFF REMUNERATION 

The salary arrangements in place at Scottish Enterprise are set within the context of 

the pay remit agreed with the Scottish Government.  This pay remit establishes the 

parameters for remuneration and reflects public sector pay policy.  The policy for  

2011/12 set a pay freeze in base pay with measures put in place for lower paid staff 

to receive a basic increase of up to £250 per annum.  SE implemented pay 

progression, in line with the remit, and other public sector organisations, whilst 

ensuring pay remained affordable. Performance bonuses and non 

consolidated awards were suspended in this policy. 

CONCLUSIONS 

We look forward to discussing these proposals with the Committee at our 

forthcoming session on 26 October 2011. 
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 Appendix 1 – Examples of Energy Announcements 
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Appendix 2 - Investment Plans over the Spending Review Period 

 2012/13 

Draft 

Budget 

2013/14  

Plans 

2014/15 

Plans 

  £m £m £m 

Globally Competitive Business      

Strategy, Leadership and 

Organisational development 

12.5 13.0 13 
Domestic Market Development 

Business Efficiency  

Innovation and R&D Support 21.8 22.2 20.3 

RSA and SMART Support 43.2 43.2 43.2 

Enterprise Support Programmes 5.7 4.8 4.2 

Internationalisation, including export 

market development & GlobalScot 
16.6 16.6 13.3 

Commercialisation - Development & 

Exploitation of Intellectual Assets 
9.0 9.0 9.0 

Direct staff costs supporting globally 

competitive businesses 
29.9 29.6 29.3 

TOTAL 138.7 138.4 132.3 

Globally Competitive Sectors    

Industry Sector project support 14.1 14.3 15.7 

Direct staff costs supporting globally 

competitive sectors 
8.0 7.9 7.8 

TOTAL  22.1 22.2 23.5 

Globally Competitive Business  

Environment 
   

Business Infrastructure Projects  55.4 51.2 35.7 

Urban Regeneration Company 
0.0 0.0 0.0 
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support 

Equity Investments and Loans (inc 

Scottish Loan Fund) 
36.0 36.0 36.0 

Property Portfolio Operational Costs 7.0 6.5 6.0 

Direct staff costs supporting a globally 

competitive business environment 
4.5 4.5 4.5 

TOTAL  102.9 98.2 82.2 

Marketing, Research & Stakeholder 

Engagement 
   

Domestic 2.4 2.3 2.2 

Overseas, including promotion of 

Scotland 
4.3 4.3 4.3 

TOTAL 6.7 6.6 6.5 

Running The Business    

Support staff costs 12.3 12.2 12.1 

Premises and Facilities 

Management 
   

Domestic 13.6 13.3 13 

Overseas 5.9 6.0 6.0 

Corporate services, including ICT,  

Legal, Travel etc 
11.5 10.6 9.8 

TOTAL 43.3 42.1 40.9 

     

TOTAL CASH INVESTMENT 313.7 307.5 285.4 
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INCOME ANALYSIS    

    

Grant in Aid (net) 230.9 231.1 229.1 

EU Funds 11.0 8.0 7.0 

Property Disposals 27.5 28.0 10.0 

Property Income 6.0 4.0 3.0 

Co-Investment Fund 13.0 13.0 13.0 

Scottish Loan Fund 10.0 10.0 10.0 

Other Business Income 15.3 13.4 13.3 

    

TOTAL INCOME 313.7 307.5 285.4 
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Scottish Enterprise

Reconciliation of Total Cash Resources to Grant-in-Aid

2010/11 2011/12 2012/13 2013/14 2014/15

Published Published Draft

Scottish Enterprise Plan Plan Budget Plans Plans

£m £m £m £m £m

Scottish Government Grant-in-Aid (GIA)

Total Grant-in-Aid (Original) 228.4 222.1 258.7 258.9 256.9

Less: Ring- Fenced DEL (non-cash) 32.8 27.8 27.8 27.8 27.8

Cash Grant-in-Aid (Original) 195.6 194.3 230.9 231.1 229.1

Anticipated In-Year Cash Grant-in-Aid Revisions 5.7 45.8 0.0 0.0 0.0

Anticipated Scottish Government Cash Grant-in-Aid (Final) 201.3 240.1 230.9 231.1 229.1

Non Grant-in-Aid Income Sources

Grant contribution from UK Business, Innovation and Skills 12.0 0.0 0.0 0.0 0.0

ERDF/ESF funding 12.0 12.0 11.0 8.0 7.0

Income from disposal of property                                  20.0 35.6 27.5 28.0 10.0

Rental and other property income        8.0 5.0 6.0 4.0 3.0

Scottish Co-Investment Fund Income   16.7 14.2 13.0 13.0 13.0

Scottish Loan Fund Income 0.0 10.0 10.0 10.0 10.0

Other (unspecified) business income   6.9 14.9 15.3 13.3 13.3

Total other income 75.6 91.7 82.8 76.3 56.3

Total cash  276.9 331.8 313.7 307.4 285.4

Scottish Enterprise Final Cash Grant-in-Aid: Resource v Capital Split

2010/11 2011/12 2012/13 2013/14 2014/15

Published Published Draft

Scottish Enterprise Plan Plan Budget Plans Plans

£m £m £m £m £m

Anticipated Scottish Government Cash Grant-in-Aid (Final) 201.3 240.1 230.9 231.1 229.1

of which:

Resource DEL 189.8 162.7 188.3 210.7 225.2

Capital DEL 11.5 77.4 42.6 20.4 3.9

Total cash  201.3 240.1 230.9 231.1 229.1

The decrease from £240.1m to £230.9m in the "Anticipated Scottish Government Cash Grant-in-Aid (Final)" figures reflects

the transfer of Urban Regeneration Company funding (£12.5m) from the SE budget into a single regeneration budget within the  

Scottish Government Infrastructure and Capital Investment Portfolio.  This results in a small net increase in baseline Grant-in-Aid.  
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