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Dear Linda 
 
CONSIDERATION OF PETITION PE1254 
 
I apologise for failing to respond to the June 2009 letter requesting a Fire Officers’ 
Association response to the question of whether an employee of a fire and rescue authority 
should be permitted to be concurrently employed as a special constable. 
 
This is a not a matter that has been raised by our membership and amending legislation to 
accommodate dual fire/police employment does not feature as a priority for the Fire Officers’ 
Association. However, since it appears that the Committee would welcome a response, we 
will take this opportunity to provide an opinion on the matter. 
 
The clause prohibiting such employment was contained within the 1947 Fire Services Act 
and was carried over to the 2005 Fire (Scotland) Act but we do not believe that its retention 
was necessary. 
 
Finding sufficient public-spirited people to fill vacancies for retained duty system firefighters, 
volunteer firefighters or special constables can be challenging for the relevant authorities and 
we are not aware of a particular reason why it should not be possible for a person to fulfil the 
duties of both firefighter and police officer.  
 
We are conscious that retention of the restriction could cause difficulties in remote areas 
where special constables may also wish to operate as volunteer or retained firefighters, or 
vice-versa.   
 
It is also considered that allowing such dual roles could offer benefits to both fire and police 
by improving inter-service awareness and providing practical benefits, for example assisting 
police investigations by improving fire and rescue service skills in areas such as the 
preservation of potential crime scenes. 
 
We therefore support the petition and suggest that Section 51 of the Act be amended to 
allow the flexibility sought.   
 
In offering this support, we are conscious that clear guidelines covering dual employment 
would be required to prevent conflict of interest at incidents where operations are being 
undertaken by both police and fire and rescue services. We consider that it would also be 
necessary to provide some guarantees in relation to availability and role. We cannot see why



it should not be possible to resolve areas of potential conflict, perhaps by something as 
simple as an agreement that a person is committed to performing the duties required by 
whichever service is the first to require their response until such time as that service is no 
longer required. 
 
I hope that this belated response is of assistance. Please feel free to contact me should 
you require anything further. 
 
 
Yours sincerely 
 
 
 
 
 
 
Glyn Morgan 
Chief Executive 


